GBM Resolution: 21 October, 2013

1. API:

e \We demand that JNU develops an appropriate system of evaluation

acknowledging the diversity of research and teaching modalities in

the university. Specifically, we demand:

O

O

o API

IQAC/API FORMAT SHOULD BE SIMPLIFIED AND
DEVELOPED TAKING INTO ACCOUNT THE SPECIFIC
NEEDS AND PRIORITIES OF DIFFERENT SCHOOLS AND

SPECIAL CENTRES. WE PREFER A SCHOOL LEVEL

IQAC FORMAT AND API SYSTEM.

IQAC SHOULD BE DEMOCRATISED: with representations
from assistant professors, associate professors, to be selected in
consultation with the INUTA.

Appropriate weightage should be given to APl score in the

selection processes under CAS.

JNUTA committee report on API should be implemented.

modifications should be placed before the AC only after proper

discussions at the level of Centres/ schools/JINUTA.

o CLEAR REASON FOR CAS REJECTION SHOULD BE

PROVIDED

2. RE-EEMPLOYMENT

e Important policy decisions should be taken by statutory bodies like

the Centres /CASR, EC and AC. We reject the recent move to bypass

Centres in matters of re-employment. The JNUTA reiterates that the

chairpersons should forward any application only after consulting the

Centre.



. SC/IST CELL

SC/ST CELL SHOULD STOP ASKING FOR DIAGNOSTIC
REPORTS for reimbursement of medical expenses at once.

Any referral from the CMO/MOs should be valid for at least six

months.

. JNU PRESS

D.

JNU Press should not become a medium of using public funded
research for corporate profits.

Final editorial decision should rest with the JNU appointed review
committee.

The post of Managing editor should be given to a faculty.

All drafts of the JNU PRESS committee report should be sent to
Centres/schools/JINUTA for effective discussion.

House allotment ratio for type 4 houses should be changed to reflect

the current strength of teaching and non-teaching employees.

6.

The GBM resolved that while being an integral part of the

FEDCUTA, the INUTA will make efforts to reach out to other teachers’

association in this country (like AIFUCTO) to build up effective

teacher’s unity ahead of the 7™" Pay Commission.
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